“Hey, You're Not Like Me”

What is diVEfSity? The dictionary

defines it as

A. The fact or quality of being diverse,
difference.

B. A point or respect in which things
differ.

Another definition comes from North Carolina
State University. It states that “diversity is an
inclusive community of people with varied
human characteristics, ideas, and world-views
and whose interactions both benefit and
challenge each other to grow while making
the community better”. The Berkeley Lab
puts it simply as this, “diversity is the sense
that no matter where you come from, who
you are, or what your background is, there is

a place for you”.

With the word diversity defined, what are
visions of diversity in workplaces? How are
organizations and companies putting action
and meaning intodiversity? Catawba Valley
Community College’s vision states, “For all
students, staff and faculty to embrace and
value diversity.” Do you think Walmart
achieves their vision? Walmart makes
diversity part of their business plan, ensuring

they can continue to be a global leader in all

aspects of diversity and inclusion. What is
Catawba County’s Diversity Vision? We have
adopted the following vision: “Catawba
County Government is committed to
recognizing diversity within its employee
population. Because we believe workplace
diversity is a major contributor to a successful
organization, Catawba County Government
embraces diversity in our community as well
as our workforce and seeks to enhance it on
all levels”. Wow..... now is that a vision you
want to be a part of as a Catawba County

Employee?

With that vision fresh in our minds, this
article is meant to introduce you to the
Diversity Committee that will be representing
and informing you, the employees of
Catawba County Government. As a
committee we have looked at the word
diversity, the County’s vision and what it
means. Here is what Department Heads have
asked all County employees to support in

achieving our County Diversity Vision:

1. The workplace and work practices of
Catawba County Government embrace
the diversifying population of employees
and recognize the various cultures that

are present in the workplace. In
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Catawba County Government, diversity

includes national origin, gender, religion,

age, or disability. The government is
committed to providing a professional
and respectful working environment for
all those who are employed by the
County.

2. Catawba County will use all reasonable
efforts to mirror the population we are
trying to serve.

3. Catawba County Government continues
to offer activities and programs that
raise awareness of the rich diversity
present in our organization and in our
community.

4. Catawba County Government is
committed to maintaining a harmonious
working environment for all employees
and will continue to work to recognize
the changes in our citizen population to
be sure that our employees are

responsive to the needs of the citizens.

We would like you to meet your Diversity
Committee. The following employees have
committed to work for you through service
on the Diversity Committee for the next two
years. They are Beatrice Abernathy,
Purchasing; Marvin Bentley, Board of
Elections; Leslie Campbell, Public Health; Jeff
Carpenter, Cooperative Extension; Victoria
Chavez, Public Health; Joe Edwards, Social
Services; Richard Griffin, Main Library; Dewey
Harris, County Manager’s Office; Shonda

Hollis, Emergency Services; Pat Holloway,
Human Resources; Steve Lackey, Technology;
Maricruz McCorkle, Social Services; Toni
Norton, Utilities & Engineering; Michael
Poston, Planning & Zoning; Elayne Sinclair,
EMS; Kim Sue, Utilities & Engineering; Angie
Triplett, Human Resources; Felicia Gilliam,
Sheriff's Department; Lori Wray, Tax; Tou
Yang, Sherriff’s Department.

To support the diversity goals established by
Department Heads mentioned above, we felt
it important that the committee mirror our
workforce. The committee is comprised of
both genders and is diverse in terms of age,
ethnic, and racial makeup. As Catawba
County employees, we should also be proud
of the fact that our organization has made
tremendous employment progress in
mirroring our county population. We also
know, there are always areas, as with
anything, that can be improved. Our
committee, along with your help, wants to be
the best we can be in all areas. To be our best
we also need your help. If you have any
suggestions, comments, ideas, etc., please
contact a committee member. For
information on what the committee is doing
you can find us on the Intranet under the

Committees section via Sharepoint.

We will also be providing on-line Diversity
training in July. This training is mandatory,

and is recommended by the County’s
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employee Diversity Committee and
subsequently endorsed by Department
Heads. This training will serve as a refresher
for employees who have received previous
diversity training, and will provide employees
who have not had such training an
understanding of the importance of diversity
in the workplace and how we can support it
for everyone’s benefit. We recognize that our
diversity training does not stop here, and as
such we will provide other training
opportunities in the future. Including the
training review and the quiz, employees
should plan to spend approximately 30
minutes. Be looking for an email regarding

this training sometime in July.

Articles, like this, can be seen in future
Catawba County Spirit Newsletters. Please
look for our Diversity Dialog Box in every

issue. We hope the Dialog Box will encourage

W CATAWBA|DIVERSITY
COMMITTEE

employees to think about, discuss and keep
the County’s Diversity Vision in the forefront

of your thought as we do our jobs.

Ua tsaug, Rov tuaj dua.

No, our spell check didn’t crash. That is how
you say “Thank you” and “Come back” in
Hmong. Find out more about the rich culture
of the Hmong community in our next article.
Our future articles will highlight different
cultures in our workforce and community. We
also hope to highlight some cultural
differences in these articles of which you may
not be aware. There may be common phrases
and actions that we think nothing of, but can
be offensive to other cultures. Our hope is to
educate and enlighten as a way of moving the
diversity vision of Catawba County
Government forward. “Let us not look back in
anger or forward in fear, but around in

awareness.” James Thurber.

30f3



