
Catawba County 
Diversity Committee 

Or please see the Diversity Committee website for 
your Department’s contact. 

 

Dewey Harris, Assistant County Manager 
(828) 465-8205 

dharris@catawbacountync.gov 

Contact Information 

A. The fact or quality of being diverse; 
      difference. 
 
B. A point or respect in which things differ. 
 
C. Diversity is an inclusive community of 

people with varied human characteristics, 
ideas, and world-views and whose 
interaction both benefit and challenge    
each other to grow while making the 
community better. 

Diversity 
gives us the strength 

to work in unity 
for 

Catawba County 

Some Diversity Definitions Key Committee Activities 
• Create diversity awareness 

through the Spirit Newsletter 
 

• Development of recruitment 
and retention strategies 

 

• Employee education and   
development 

 

• D e v e l o p  p a r t n e r s h i p          
relationships with advocacy 
groups to support committee 
activities 



• Recognize diversity within 
our employee population 
and recognize various 

     cultures; 
• Provide a professional, 
     respectful and harmonious 
     working environment; 
• Make all efforts to mirror the 

population we serve; 
• Raise awareness of diversity 

within our community and 
workforce. 

VISION 

PURPOSE 
To address changes and 

challenges of a growing and 
diverse population, while 

fostering an environment that 
promotes mutual respect and 
equality among employees. 
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